Problemet: Exkludering pa arbetsmarknaden leder till
ohdlsa, forlorad kompetens och konkurrenskraft

82% 8avlio

svenska arbetsgivare uppger att de har svart att
hitta kompetent personal, och att kompetensbristen
ar det storsta tillvaxthindret for foretagen.

av arbetssokande tror sig ha blivit
felaktigt bortvaldaien
rekryteringsprocess.

21%

av utrikes fodda (ca 138 000) med
eftergymnasial utbildning i Sverige ér
antingen arbetslésa eller har ett jobb som
inte matchar utbildningen.

30%

Foretag med lag mangfald
har med cirka 30%
sannolikhet ocksa Iéigre
Ibnsambhet.

17%

(o]
av personer med en 5 3 0/
funktionsnedsattning ér 3 4 o/o (o]

arbetslosa. 8 l 0 av millenial-generationen
q V av arbetssokande mellan uppger att de skulle
. . 18-34 ér vdiljer bort Idmna en arbetsplats som
styrelseplatser i Sverige arbetsgivare som har ett inte @r inkluderande.
innehas av man. bristfalligt méngfalds- och

inkluderingsarbete.
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Drivkrafter for mangfald, jamlikhet och inkludering
- nagra exempel

Interna drivkrafter

Innovation &
Grupprestation

of

Ekonomisk
prestation

Anstadlldas
valmaende

75%

Anstdallda pa féretag med en
tvadimensionell mangfald har 75%
storre chans att se sina idéer

implementeras och nd marknaden.

19%

Foretag med hog mangfald i
ledande positioner genererar cirka
19% hogre intdikter, da mdangfald
leder till en hégre innovationsgrad.

53%

53% av millenial-
generationen uppger att de
skulle limna en arbetsplats
som inte d@r inkluderande.

Externa drivkrafter

S

ESG & SDG

Environmental, Social Governance (ESG)
&Sustainable Development Goals (SDG,

\ 4

Varumdarke
& Ansvar

34%

av arbetssokande mellan 18-34
dr vdaljer bort arbetsgivare som
har ett bristfdalligt mangfalds-
och inkluderingsarbete.

50 000

Fler éin 50 000 féretag inom EU kommer att
omfattas av CSRD (Corporate
Sustainability Reporting Directive) ar
2026, varav cirka 4100 ar svenska bolag.

152%

Ett team som aterspeglar kundens
etnicitet forstar klienten 152% bdittre
dan ett annat team.



The problem: Exclusion in labour market leads to fading
health, lost skills and competitive disadvantages

82% 8 out oflo

Swedish employers state that the have difficulty
finding competent personnel, and that the skills
shortage is the biggest obstacle for growth.

of job seekers in Sweden believe they
have been wrongly excluded from a
recruitment process.

21%

of foreign-born individuals in Sweden with
post-secondary education (around
138,000 people) are either unemployed or
working in a job that does not match their

education.

17%
of people with disabilities in 3 4 0/0 5 3 %

30%

of companies with low
diversity also have around a
30% probability of lower
profitability.

Sweden are unemployed.
8 l o of the millennial
out of of 18- to 34-year-olds have generation would leave an
seerelEeehiEre i G e chosen not to apply for a job organization that does not
because of a lack of D&I have an inclusive
are held by men. culture in the company. workplace.
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Driving forces for diversity, equity and inclusion
- some examples

Internal driving forces

Innovation
& Group
Performance

" of

Financial
Performance

Employee
Wellbeing

75%

Employees at companies with a 2D
diversity are 75% more likely to see
theirideas implemented and reach
the market.

19%

Organizations with high diversity in
leadership have 19% higher
revenues due to innovation.

53%

of the millennial generation
would leave an organization
that does not have an
inclusive workplace.

External driving forces

Talent

S

ESG & SDG

Environmental, Social Governance (ESG)
&Sustainable Development Goals (SDG,

v

Reputation &
Responsibility

34%

of 18- to 34-year-olds have
chosen not to apply for a job
because of a lack of D&l culture
in the company.

50 000

More than 50,000 companies within the EU
will be covered by CSRD (Corporate
Sustainability Reporting Directive) upon full
implementation by 2026, of which around
4,100 are Swedish companies.

152%

A team with a member who
shares a client’s ethnicity is 152%
likelier than another team to
understand that client.
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Kallor

82% av arbetssdkande tror sig ha blivit felaktigt bortvalda i en rekrY?teringsprocess gé grund av dlder, kén, etniskt ursprung, utseende, vikt, funktionsvariation, hélsa
och sjukdomshistorik, eller sexuell Iéggning. Kalla: TNG, Férdomsfri Rekrytering (2023)

Idag &r ungefdr 21% av utrikes fédda (ca 138 000) med eftergymnasial utbildning j Sverige antingen arbetsldsa eller har ett jobb som inte matchar utbildningen -
medan motsvarande andel fér inrikes fddda endast ligger pd 9%. Kalla: SCB, AKU (2020):

Arbetslésheten for personer med funktionsnedsattning och nedsatt arbetsférmdéga ér néstan dubbelt sé hég som personer utan funktionsnedsattning: 17% mot 8%.

Kalla: SCB (2021): Situationen pd& arbetsmarknaden fér personer med funktionsnedsdttnin
(https://www.scb.se/contentassets/af9cb0690b234d54a2ebecf0ab21b4ff/am0503_2021a01_br_am78br2202.pdf)

Andelen kvinnor som har en plats i ndgon styrelse &r 21 procent ar 2023. Kdlla: Almi styrelsekortldggning 2023
(https://www.almi.se/kunskapsbanken/undersokningar/styrelsekartlaggningkvinnor/)

8 av 10 svenska orbets%ivore uppger att de har svdrt att hitta kompetent pe/rsonal, och kompetensbristen ar det storsta tillvaxthindret for féreto?en. (Svenskt
Néringsliv (2021), https:/ /www.svensktnaringsliv.se/sakomraden/utbildning/sa-slar-kompetenskrisen-8-av-10-kan-inte-rekrytera _1173817.html}.

Féretag med I&g mangfald har med cirka 30% sannolikhet ocksé lagre I6nsamhet. Kalla: McKinsey & Company (2020), Diversity Wins
53% av millenial-generationen uppger att de skulle ldmna en arbetsplats som inte ér inkluderande. Kélla: Millenials in the workplace, Boston Consulting Group)

34% av arbetssdékande mellan 18-34 &r vdljer bort arbetsgivare som har ett bristfglligt mangfalds- och inklpde_rin?sqrbete. Kalla: Boston Consulting Group - Finding
the Value in Diversity: Diversity and Inclusion Isn't Just a Fix https://www.bcg.com/publications/2021/diversity-inclusion-nordics-region

Anstallda pd féreto%med en tvaddimensionell mdngfald har 75% storre chans att se sina idéer implementeras och né marknaden. Kélla: CTl, Innovation, Diversity
and Market Growth, https://coqual.org/wp-content/uploads/2020/09/31_innovationdiversityandmarketgrowth _keyfindings-1.pdf

Féretag med hég mdangfald i ledande positioner genererar cirka 19% hogre intdkter, dd mdngfald leder till en hégre innovationsgrad. Kélla: Boston Consulting
Group, How Diverse Leadership Teams Boost Innovation (2018), https://www.bcg.com/publications/2018/how-diverse-leadership-teams-boost-innovation

Fler &n 50 000 féretag inom EU kommer att omfattas av CSRD (Corporate Sustainability Reporting Directive) &r 2026, varav cirka 4 100 ér svenska bolag. Kalla: PwC,
https://www.pwc.se/sv/esg/csrd.htmi?gclid=CjwKCAjwoqGnBhACEiwAWK-OkcOIWEQFNf2EXpC7YCIXAkjAMOZxWIopXXu3YI6j4rZEex2hMGQVgBoCbgAQAVD _BWE

Ett team som ;‘ﬁterspe?lor k}Jn?Iens etnicitet forstdr klienten 152% battre én ett annat team. Kélla: Harvard Business Review, How Diversity Can Drive Innovation
(2013), https://hbr.org/2013/12/how-diversity-can-drive-innovation
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82% of job seekers believe they have been wrongly excluded from a recruitment process due to factors such as age, gender, ethnicity, appearance, weight, disability, health history, or sexual orientation.
Source: TNG, Férdomsfri Rekrytering (2023)

Approximately 21% of foreign-born individuals in Sweden with post-secondary education (around 138,000 people) are either unemployed or working in a job that does not match their education, while the
corresponding figure for native-born individuals is only 9%. Source: SCB, AKU (2020).

Unemployment among people with disabilities and reduced work fcpocity is almost twice as hi?h as for those without disabilities: 17% compared to 8%. Source: SCB (2021): Situationen pd
arbetsmarknaden fér personer med funktionsnedsdattning (https://www.scb.se/contentassets/af9cb0690b234d54a2ebecf0ab21b4ff/am0503 _2021a01_br_am78br2202.pdf)

The proportion of women holding a position on any board is 21 percent in the year 2023. Source: Almi styrelsekartidggning 2023
(https://www.almi.se/kunskapsbanken/undersokningar/styrelsekartlaggningkvinnor

8 out ; 10 Swedish employers state that they have difficulty finding competent personnel, and that the skills shortoge is the biggest obstacle to growth for companies. Source: Svenskt Néringsliv (2021),
https://www.svensktnaringsliv.se/sakomraden/utbildning/sa-slar-kompetenskrisen-8-av-10-kan-inte-rekrytera_1173817.html).

30% of companies with low diversity also have around a 30% probability of lower profitability. Source: McKinsey & Company (2020), Diversity Wins
53% of the millennial generation would leave an organization that does not have an inclusive workplace. Source: Millenials in the workplace, Boston Consulting Group)

34% of 18- to 34-year-olds have chosen not t qg%}/ for a job because of a lack of D&l culture in the company. Source: Boston Consulting Group - Finding the Value in Diversity: Diversity and Inclusion Isn't
Just a Fix https://www.bcg.com/publications/2021/diversity-inclusion-nordics-region

Employees at companies with a 2D diversity are 75% more likely to see their ideas implemented and reach the market. Source: CTI, Innovation, Diversity and Market Growth, https://coqual.org/wp-
content/uploads/2020/09/31_innovationdiversityandmarketgrowth _keyfindings-1.pdf

Organizations with high diversity in leadership have 19% higher revenues due to innovation. Source: Boston Consulting Group, How Diverse Leadership Teams Boost Innovation (2018),
https://www.bcg.com/publications/2018/how-diverse-leadership-teams-boost-innovation

More than 7}),000 companies within the EU will be covered by CSRD (Corporate Sustoinobilit¥ Reporting Directive) upon full implementation by 2026, of which around 4,100 are Swedish companies. Source:
PwC, https: Www.pwc.se/svfesg/csrd.htmI?gclid=CjWKCAjwqunBhAcElwAwK—Och1WEan 2EXpC7YCcfXAkj4MOZxWIopXXu3YI6j4rZEex2hMGQVqBoCbgAQAVD _BwE

A team with a memk/)er who shares a client’s ethnicity is 152% likelier than another team to understand that client. Source: Harvard Business Review, How Diversity Can Drive Innovation (2013),
https://hbr.org/2013/12/how-diversity-can-drive-innovation
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